
“We can easily print reports to share with our leadership. We 
can find candidates easily that have applied.”

“Cyber Recruiter™ has allowed us to centralize the hiring 
process.”

“It’s helped me track each stage of a candidate’s application 
so I can share that with hiring managers if they ask or look 
back at the history of a candidate that is re-applying.”

“Routing candidates and receiving hiring manager responses 
through Cyber Recruiter™ saves us time.”

“We are able to respond to ALL candidates easily using the 
communication templates & the ability to send several 
emails at once.”

Direct Quotes from our 
Cyber Recruiter™ Clients:

Cyber Recruiter™ 

Success Stories
Clients share how  

Cyber Recruiter™ transformed and  
optimized their hiring processes.

 
We asked HR leaders that use Cyber Recruiter™ how they 
use it to maximize efficiency and achieve excellence in  
hiring outcomes. Our clients revealed how they overcame 
hiring challenges to accelerate the hiring process. Cyber  
Recruiter™ gives them better productivity and transparency, 
relieving pressure, reducing costs, automating cumbersome 
activities, and cutting the paperwork while filling vacant  
positions faster. Visibility’s solution turned them into  
fans by eliminating their worst hiring struggles.



Challenges Before Cyber 
Recruiter™
Hiring managers told us that, in hindsight, 
manually completing their recruiting respon-
sibilities left them exhausted. They felt like 
they were “in the dark” surrounded by piles 
of paperwork. In addition, the work involved 
in job-post approvals, posting positions, and 
constant communication. Maintaining ad-
equate applicant flow was overwhelming.  

One client said of their previous  
experiences: “Keeping a manual log of  
applicants was time-consuming. We had  
no way to track the routing of applications. 
All recruitment was kept in paper form  
and used a lot of storage space.” Other  
clients told us of many similar frustrations 
before they adopted Cyber Recruiter™.

With no unified or coherent systems for 
their workflows, the lack of applicant  
databases meant manual tracking, and  
paper applications were the norms. Not 
having communication templates consumed 
hours as managers repeatedly composed 
routine emails and memos.  Inadequate  
internal coordination led to duplicated  
applications and increased expenses, all 
while departments fought with each other 
for top talent.

Cyber Recruiter™ Results
Talent management professionals use Cyber  
Recruiter™ to accomplish more in less time while 
consuming fewer resources, eliminating many hours 
of paperwork, and filling positions faster. They told 
us how it transformed all aspects of the hiring  
process by delivering better organization, simplifying 
workflows, increasing transparency, and developing 
productivity. Users raved about how the gains in effi-
ciency allowed them to focus on higher-value tasks.    

Cyber Recruiter™  aligns your people, processes, 
and technology to provide better outcomes for 
your recruiting processes. Optimize hiring out-
comes with faster creation and approval of new 
job openings, maximize job marketing, facilitate 
an efficient applicant interview and evaluation pro-
cess, and simplify onboarding. Track all applicants 
and keep the most qualified for future vacancies, 
diminishing your hiring cycle even further.  The ul-
timate outcome is that top-quality talent is in place 
faster and working productively for you with Cyber 
Recruiter™ from Visibility Software.


